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’k) tbsent! me: s chsent witliout permission ox approved
leave.,

(1) "Uniform’” mzans any clothing, umbrellas/Raincoats, shoes,
sz L=ty aprarsius issued by the manacement to the concerned
jorikinen,

A, orkmen shiall e clascsed as (1) Termanent; (2) Casual,

£ permanent vorkimen is one wio has been pasced by the
enrleoysr =5 fit for work and who 1as bheen registered on the
cheaclk xroll for the period of contract.

f casuzl worker is one who is engaged for work of a purely
czusal ox temporary character,

4., Bvexry workmen shall be allott:” a numbex which shall be
cntered in the checkroll opwnosite his name, together with a clear
indication showing whethex he is a permancnt workman or a casual

workman .

5. The zeriods =nd hours of work for all classes of workmen shall
be posted uy on notice boards at the entrance to the factoxry and
on the mustering grounds or other censvicuocus placs easily acce=-
saible to the workmen.

G. Notices specifying (a) the days cbszsrxved by the estate as
holidays and (b} pay-doys shall be postsd as reguixéd by the
Factaories fct a2nd tihie nayment of Fagss Lct xespectively.

7. Notices, specifyin the rites of wages pnayable to 21l classes
£ wmoxk shall be displayed in a
conspicnous place on the estzte w ic¢h is easily accessible to

¢
of workmen =~nd for =11 claszas o

tie oxkmen.

8, Any wages due tce 2 workmen but not Paid on the usuz2l pay day
on account of their being unclaime-rl, s’ -11 be paid by the Manager
or Deputy llanager as the cese nzy & on such unclzimed wage pays=-
day in eaci: week as may be notisied *o the yorkers and in resnect
of those workers yho may have left the estate or who have died
without taking their due wages, sitall a paid on the day following
the date on whiclhi a substantiated cloiim was pressntéd by the
workman, ox, on hic behalf by his repr:s nictive duly authoxised
;n writing, crovided that such clsims is submitted within three
years from the date on which fhe wa2res become due to the workman,
If the workman is unable to ' réscent himself, the [enager or Deputy

Manager shall, if requestced by tlhc vorkmen in writing So to do,
send his npay by loney oxder &t Lis own coOst. %
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9. Shift-working in a department or departments or 2 section of

a department of a Factory situs=sd on the astate shall be regulatod
in accordance witi. the Factoxriszo Lote llore thazn one shift may be
sworked in such depaxrtment or dzpzxtients or any scetion of such
department at the discretion of the lfanager oxr Deputy lManager .

If more ‘than one shift is woxled in factoxry, workmen shall be
lizble to be traznsferxed fxom ons shift to anothzx.

10, (1) A1l worlamen shall be at weork at the times fixed and at the
nlaces notified to them. “loxkm=n ~thentirng late unto a period

of ten minutes shall hHe admitit-d fox sork and such workmen are
liable t=~ tﬁe deductions nrovide ™ in the maoment of lages fct
10%6,. Torkmen late in attend:nce asvceasdinn ten minutes are liabie
to e refuced worxk and treatad as abs=nt.

(2) No wrorker whose nresence at worl lias been rzcordzd by
a keeper oxr other superviscr sholl absz2nt himself from
his duly appointed place of Work without the permission
of the member of the stoff :ppreinted by the Managexr ox
Deputy Manager and notifiecd to the worker to gr.nt such
permission. If 2 workmen 2ks.ontc himself from work
without having obtaincd sush pexmission ox without

sufficient reascn, he sill be liable to be treated
as absent fox the peiiod o his absence and his wages
for the period of sbssnce shall be lizble to be deducted.

(3) The decucticn £rom wages o be made For the perxriods of
absence undcexr thic stons ‘hg oxders shall be made in
accoxrd-ance with the provicions of tihe Payment of
Ylages LcCt.

(4) £ny workman shall, by =an sréizr 4in writing, be liable to
he transferxed to 2 similax post fxom one departient t
another or carryout any othex worlk in his departmentx
or =ny othex denszriment eithex in the same ghift/group
or otier shifts/groups 7niticut af‘ecting bhis way and/
oxr otihier benefits.

(5) fny workmsn who is mrss ni in the premises of the estates/
fmctoxy but delibzzstoly xr fusss to or abstain from worlk
shall be trest:=~ sa akssnt and will also be 1lisble to be
deslt with undexr misconduct Ho.22 (b)e

(6 fetnl teokens or time cazxds will be jissued to all waork-

men Foxr purpeses of making his atiendance.

(7Y The identisicstion caxd, token, uﬁbrallas/zziﬁﬁ@é%?
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shoes etcs issusd to & worlkmen will remain the management!'s
proverty and the viorkmen must on termination, resignation,
disnmissael from service or on rroczading on leave preparatory
to retirement, surrcnder his identity card, token, umbrellas/
raincoats; choes ctc. to the Time Office or any other office
o the Botate/Factoxy.

{8) Foxr the icsuc of umbreilas/raincoats, shoss ctc. as speci=-
field in various laboux snsctments, the workex should retuin
the usecd items on exsiry of thiz specified period foxr getting

new issuc.

(9) Notices to be exhibited ox given undszr these standing ord=xs
shall be in Znglish oxr in vern-culer and such notices mzy be
displayed on the llotics Seards. Ane Motice, order, charge-
sheet, communication or ipZzimation which is personally add~
ressed, to =n indi~rid cl sy~rimzn, shzll be given in writing
a2nd tihie s=s=xvice ehall = axf -ctead thxmuch hand delivery.

is n-*t possible foxr any
rezzon, the same shall Be af ct-d through Pegistexed
/oknoules sement dus lett . r to be sent to the last known
and/ox rzcoxdad addriss of the vworkmen. In case 2 workmen
refuses to acc:pt such service, 2 cony thereuf may be
displayed éon the llotic: —oard and it shall mean that the

flotice 15 deeme  to have been sexrvéd,

(10) (1) It will be the duty of the workman to keep the management
inform of any change of his address as and when such changes

Jhensvery such mode cf snrvics

occur.

(F@) (2) X£ therc is =y conf#lict between the Bnglish znd the
vernaculsr version of llotices undex the Standing Oxders, the
English vexsion shall be followed‘

(11) (1) Leave with pay will be ¢ ranted to workmen employed in the
factery situated on the estate in accordance with the provisicns
of the lactories fct and the Rules made thereundex. thensionsi
of leave without pay to be attached to leave to bhe granted |
with pay shall be given by the Managexr or Dzputy Managex at
his discretion and aftexr taking exigencizs of estate work ‘
into considzsrztion,

(2) £nv classes ~f woxkmen on the estate who have hitherto
heen granted lezve with pay will continue to be given such

'“iéi'
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leave a2ccord . ng to cuctom and usage,

(3) Leave with pay will be arx-nted to workmen em~loyed in
=1 antatiors excluding the woxliman contemplated in ~rovisi¢ (1)
to this order, in eccerdznece with the provisions of ‘the:
Planteiion Labour Act, 19&7 and the rules made thereunder,
Bxgensibng o leawe without pay to be stltashed to leave

with pay shall be given by the [anager ox Deputy Manager
at his discretion and aficz tcking exigencies of estate woxlc
into concidexction,

(i) sny workmen who is sick end who is certified =5 not being
fit for woxle shall be gronted sick lazve upto & total period
of fourteen days during sny cne calondar yeax and he shall
be paid sickness benefit at the xota of twe-thirds of the
recoganised daily rate of that clroz of workex for an aggre=
gate of fouxteen days in any crs e-lendsar year. 4Any othex
leave tiken by a workmen For sickn.os whilst he is in his

residence on 2n estate will Tz txested 28 casusl leave without

Payve.
{2)The Medical cexrtificate xrzX=zz.’ to 'n this oxdex shall be
given by the ‘istate Medicsl Trfic T or some otlex Medical

Offic r a-~rov:d by tl= | ansger or Deputy 'anacex, The
1ist of lediczl Gfiiczrec a~-xowz- by the Manag=ment for the ’
marnose s:211 bz noti.iled in t .= ITotice Roarxd,

(3 )Accumulation of sick laave shizll e governed by the Flanta-
anmenced

tion Labour Iules as From ‘time to time,
The number of holidavs to be arent:d to the workmen and the
days which sholl be observed =s holidays by the Estate: shall
be regulated in accordance witli: the provisions of the Factories
Act, National and Festival [olidaoys Act and the customs or
usage of the Estate,

No workmen shall entcx or toove the promises of a factory

on the estate cxcopt by the gate or gotes appointed for the
purpose,

13)A11 male workmen shall bes lizkle, on leaving the premises

of a footoxy or ony other nroniscs on the cstate specified by
the Menager ox Deputy lianagex, tc be se-rched by the gateman
and 211 fersls workmen shall be lisble to be deétsiled by the

.2 for secrch by a2 £.ms l¢ searcher, if, acting wi‘thout

mzlice, the sispects that ony workman who is SO detziled-is in:

6.

et er————t e



16 (1) The Manager or Deputy lManager uay, at any time or times in

Ay ]

G It J
wrongful posscssiom: of rroperty belcnging to the estate;

provided that nc search shall be made exc:+t in the presence ﬂ
of twe other rersons of the same se&x as the suspected
workman.

(2)7orkmen can emter the Ffactry dnly fox duty and they must ’
not lezve the factery »remises without nrevious pexrm.ssion 4
28 ctherwise they will be xr.fs:d re-entry for the same work 4
—eriocd,

(3) '‘orkmen shall not be permiitté@d to enter the “actory earliex

than 15 m-nutes beforzs © = start cf their duty periods and 4

shall leazve the Ffactcry not lat'r than 15 minutes afterx theix

duty pericds.
(4)Workmen shall not caxxry with them any articles to the factoxry/
Estate werkspot other than th:cse meant for their perscnal 1

use durxing the working Louzs.
(5)Any worker wiio has been cischarged, dismissed or suspended
shall leave the sSremiscs of factory/plantaticons immediatelye.
(6)The tenagement zmessrves the xight to seoxch lockers, tool
bexes, vehilcles, cthcy scrsonmal Belcocngings and the quartexrs

i

of the werkman in hig/hox pres nca,

¢

the ev.nt of - fire,catgetrophe, breakdown of machinery oOx
stoprage of ~cwer sup-ly, eridemic, civil commotion or

other caus. eyond tle coniroel of the management, stop any 4
machine oxr macl.inescr department or derartmesnts in a factorxry
or estnte, or w-rk on any divi.sicn or section of a division

on the statz, Tholly or wartially, for anv ~eriod of pexriods
witiout notice and without compensation in lieu of notice,

(2) In the zvent of a stormage under this order during working
hours, tie workmen af.zct ¢ shall Se notified as socon as
wracticable, by notices rtosted in the department concerned
and at the mustering grounds, and in sny other way when woxk
will be resumed, if this is asc rtainable, and if ncot, whether
they are to rumain at their places of work. ilorkers shall
not orxdinaxily be requircd to remain, in anticipation of work
recommencing, for more than itwo hours after the stonpage,
and they siiall only be entitled tc the wages for the period
of detention if this cucceds one hour. Where a claim foxr
wages during the period of an enfoxced stoppage is admitted,
piecerated workers shiall be peld on the basis of the averags

Nerahe Zoa
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daily carnings of the workers coneszpegd for the previous month.

(3) Workmen who are stopped er short pericd zs the result of an
enforced steprage under this oxder shall be trzzted as
compulsorily on leaye which sizll be with ox without pay orx
allowances as the Manager or DZeputy Manager may decide in the
particular circumstances of wagh c¢asc. Wwhexe, however, woxrk-
men have to be steppred for za indefinitely long seriod, theix
services may ba turminated o¥ter giving them due notice oxr pay
in lieu thercof plus their woy ex-cnses for returning to ﬁheiz

e

homes.
17. The Manager or Deputy Manager may, ot his sole discretion
orcler stoppage of work, in whole or in part im the factedy on an
estate, or on any other part of the cst~i: for xrcasons of seascnal
v-riations or on ncecount of adversc climsiic conditions subject to
the provisions of the Industrial Disputes fct 1947 2nd the rules
made thereunder a2nd in deing so !¢ shall observe the customary
practice on estates and the workers =ffacted shall be entitled to
the same trxe-tment as has been it erto established by eust-m,

18, The Managesr or Deputy lanager may, n the event of a strike
affecting zitlher wholly ow wmartislly =2nv on: or mere department
ox depsitments of = fictory 6m the estat: or z division or g=¢iion
of & division etler tlizn the ' etory of the estate, subject to the

b
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pxevisions of the Incustrial ldeputes Zet, 1947 and Fulzs made there~1

under, close down, either whelly ernzrtizlly such department or
departments, or division or scetion of a divieion and sny other

department oxr depoxinents, <ivision or Jivisions or sections -
of onc or moxe divisiens affict d.by sich closing eown and feor

anv pericd oxr pericds, . - L oaeent

The fact of such closurc shzll ¢ netified by notices put up

en the neotice board in the do-sxiwentc, con :xned and on the mustexin

gxound as scom as practiesble, Zhe workmen concerned shell alse be
notified by a genexsl notice rrior to tha xasum tion of work as to
when work will be zesumed,

19(1) Except whex. the comntr-et of service otherwise provides the

em~loyment of -~ vorkozn £ -0 nrt e terminated i thout gilving

ene menthts netice in wrciting siti.ar oy the emnlcyéx ox tha
verkman in thie ctse ef roathly x: =@ workemn and two wéek&'

noticz in the c-s2 -~ ct ox 7ork.zn or one menth's or twe waeks

pay as thg 2 2§53 may bey tn licu of motic?, Ihe raaluns'ﬁ&r

.
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the terwination of scrvice shrll be recorded in writing and

shall be communicated to the workmen, if he so desired as the 1
tire of discharge, unless such comrmnication, in the opinion
of the l‘anager or Deputy [anager, may directly or indirectly
lay tre esiatz ox the lanager ¢r De-utw Ilanager 2s the case b

R T

msy he ox the percens signing ~he cornunicaticn oren to
ceriminzl or c’-il preczedingds ot the instancé of the workman. ’
(2)No notice si=ll Be rsquize Lox & oxm nating ‘the emplorment of 1
2 coszl wmaoxknan ox a worlkm-n v cs: specific contrzet has come 1
to an end;:“mut tic s:rvice of escf r werkman shall net be {
texm . nated as rpunisiment unle-s lig hzs besn given an op-oxX=
tunity of ewpleoining the cliargss of mi Sﬁonduct alleged aaa;nst‘
bim. e 1
(3)vhere the emplcyment of zny uwcrkman is terminated by or on :
behalf of the estate, the Wi gces carxned by him shall be paid
beforc the exziry of the sccond vorking day following that,

on which his cmployment uss terminsted. l

(4)The workmen msy be transfoxrod at the discxetion of the Manae |
gement from cne department to ~nother, fom one job to anothex
and from one vloce of work to smother, provided his service l
conditions axre not advexsely afisclied. UWorkmen refusing to

acccrt such trenaofizrs shall be lisble fox disciplinary actions'

5) Management will have tihe xight to transfer a worker ox a group |
worker woxking in the fretoxy, to the estates and vice Versa,
if the situation dsem it nec:essary.

20(1) £ny rermanent workman desirons of leavineg the scrvice of -
the estzte .21l give fourteen 7av ' noti = to the Manacer or Dyg |
lVenzger, The w2ges due to sich a wdrkmsn must, if ~sscible, be ° d
~aid on tie day the notice ewnirzs and, in any cass, within two

days after tie Lxsixy of the notics,

(2) If zny permanent workman lezved service witiiout notice
he siall e lizble to be used fcr dmﬂ JGS e

21. If ten or more workers actinc in concert and without giving

& fourtnight's notice to tlhic em:loyex, sbsint thams lves from the !
work, or being present at the woerksrot r:cfusc to work, a deduction
of cight day's pay will be made Ffrom the wag: s of such worxlmen.

22. The following acts or cmissicns shall e trest L as misconductm
S B~ ——x —— |

!
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L)

2)

3)Theft,) fraud or dishonzocty in comnection with the employer's! |

4)

g 7

6)

7)

w 8)

9)

10)

11
12)
13)

14)

15)
o
i7)

‘Taking ox giving bribes or zny illegal gratification

j -9~ 3
Jilfui-tnsubcxdination’or disobedicnce, whether alone QX
inico'ﬁﬁnation with anothex oxr others, of any lawful and
rezsonable oxder ¢f = superior. o g
strikiﬁg wexle ox inciting ctihers to strike work in
contrzvention of tue ;rovisicns,of'tne Industzial Disputes
Lot 1947 or any other ensctment or rules in force fox the }

S O .

}
time beinde. |

businéss cr pEOperty.

Al e

whatsqevaru )

Habitual =sbsence without dbeave or sbsence without leave for |

— .}

moxe tihian ten consccutive daysSa

Collection ©of a2ny money within the premises of the estate :
)
for purposcs not sanetioned by the Managzr OF Deouty Managex

excert with regard to the subscription for registexazd txade '}
A il

¥
b}

unicon, ontside working honzs “ndwork wlacESa

Zngaging in tr=ds within & - v xemises of the estate:

withont tle rermigsian of tia vanager ox Retuty Managet.,

siotous oxr disorderly el -vitux on the ~r-m‘ses of the f
;

setste or any act s esrsive to disrirline. u

111 il damsge to or loss thro gh nzgligence of the

emplover's 8o ds ox ‘xoverty.

Hobitual braich of =ny rulec or imstructions fox the maines

tenance £i1¢ running of any dervzriment of = factory on the

oA

estate oxr the meintcnaicz . cleznliness or any poxtion .
of the premiscs of t..c coitte, ox the protection of the
public health of perccns on ‘the estatey

)Ha,:ituag lete atiends

Habitual breach of L..o Standing Oxrders,
1

’ i
Slecping on duty.

: ; - Jor =)
Interference yrith any safoly dewices installed in a Factory'
on' the estate. ' :

Smoking in pxohibitc’ omo

1

4 ARG
Malingering or sl=ckin® —kilet =t worke.

iiEuse SF - - Eiols, Hoods, tocls, eruipments or any othex
nE¥operty OT ceoilitizs rrovidza by the company.F;.‘ iy

. “:










] 2w
be suspended without pay urtc o moximum of one '
calendar moncth ot the discreticn cf th agzment., However
,—_f——-—_——
the period oX onc calender month shall not avply in cases

whicre suspension is crdersd wending ensuiryi

(e)iny employee whe is adjudg .l by the Management on examination

of focts to be guilty of miscenduct is:lizble for withholding
or postreoning increments ox promotiong. “his puniéhment may
be imroszd on any emrloycz sho xerszst 2ny acts or omissions
2s detail @ dn the list of misocn ucts.

(f)-amaces may be racovirsd from =2ny employe- who is guilty of

(a0)

(n)

(2)

(3)

the loss, distx ction or rzxtisl les=z of zny goodds beslonging
to t%e'iactcry/estate ox an - maclinsxy of the fzctoxy/estate 4
exrrescly entrusted —ii’ tham for custsdy or in which he/she .
works or is emtraustes it ldw/her £ r his/her work.

|
!

In sw xding cny  unisiment the ['anagement siall take into J

account the pr-ovicus xicoxc of the workmen and any other

thenurting cirxcumstonces that may exist, o4

In all cames cexccept dismiscal, the lManagers of the Estate
ox the Depsrtment Head shall heove the right to impose othex
cdisciplinary setion, but dismissal shall be done by the ( ;
llanaging Dirccter or any otlhicr officer empowared to.act on

BEis bechalf,

Y et Gl
The oxcer of suspensicn shell be in writing and may take

eficet immcdiatcly on compunication therecof to the workman, (|
Such order shallset cut in @ toil the alleged misconduct '
anc the workisn shall be given a2n cprortunity of explaining v}
the i rcumstance alleged agrinst himiy If orn. enguiry the -
ordexr is confirmed or modified, the vorkman shzll be deemed

te be absent from duty for the veriocd of the susvension and

shall - ' not be entitled to anv remunerztion for such |
nexiod. LIy howzver, the ordsr is rescinded, the workman ]J
siiall be dzem=d to “e on dniy during the full period of 2

sugpens lcn ans shal! bHe eniitled to the ssme Wwares as he
would have raceiwv:d if he L2 not Heen sus ended,

o oxdzr ef diswissal siall be mad. unless the workman j
concerned is infoxrmed in writing of e sllig:d misconduct, il
end is given n oprortunity to explain the cirxcumsctances 4
alleged against him, In syerding cunishmsnt under this f
standing oxder, the Managex ox Devuty Manager shall take inte {5
account the gravity of the iticconduct, the pravious xecoxd: '




-] B

if any, of tie workm-n and any cther extenusting ox aggraveting }

circunpstances which ma: wxzist. E |
(4) If the lapager or Daputy I'pa 0 © ic satisfied that the gravity 4

of tre miscenduct commitit.< e met ssch =2s to war:znt eithex !

dismis~=2l or sus:ensicn, but that the circumstsnces =re cuch

as not te eycnerst che uczloren cuncs:nec, the Manaémr or K, i

Deputy Menager may give tus Leriousn & werning in writing and 1

nake o nete of such warning in = speciszl register to be }'

mointainced for the purposc,

—_igs

(5)4 copy of cvexry order mace by thae llenager or Deputy Manager J
under this stonding oxdex sasl.l be sup licd to the workman p |
N
concrrned. 1

(6)If the em:loyea concerned denins the csharges levslled against

At —.

him, by the mmncgaement, an ;;T'iry shall be conducted giving
him Full op-oxtunity to vzcov. o innccence.

(7 )£ny employee who is adjuds d Dy £ . | -nagement an examination
of Frets te be gullty cof mizsonduct is liaple for wiithholding
or nostroning incratments ex = -omoticne. THhis vunishment may
be impcsced on any emplerze WO ra-eants any act or cmission as

A-tailed in the list of misacndrct,

(8)rrmages will @ xvcrv=xrsd Frem =ny emcloves whe is guilty
of ‘the loans, destruciion or “axrtial loss of sny goods : |
kelenaing to tiz facteory/estrtes, szxiressly entxusted vdith them '
foxr custedy or in wi'ch he works or is entrusted with him
foxr his woxk. ; g

(9)In owarding sny runishment tle managemant ehz1l1l take into p
scocsunt the rxevicus recorxd of the workmen and any othexr
sxtenuating circumstances that may ewxist. No further notices

is yeguirif to considex the pr-.vicus recoxds. .

(30)In all cas:g except dismissal, thc anager , Deputy Managcr

or any cfflccecr empowerced by the Managemenu, from timz to time ‘Q
Shell have the xright te impose cother disciplinaxy acticn Joys
but dismiscal shall be dene by the lManzging Pixcctoxr ox zny brd ol
othier of £ic.r cmpowerced to act on his behalf, j
24 (1)£11 compleints arising out of smploymeant including those x
relating to un¥oir txcatment or wrongful exaction on the part of '
the Manager ox DReputy Managex oxr his agent, shall be submitted L
to the Manadger ox Dep ty Manager or to such othexr werson as may be i
sruc fies in this beh21f, in the fixst instsnc-, with 2 zight-oﬁ '3
i

2ppe=l to the Managing Rirzctor o the Commany.
“reee 1.




¥

L
o

:

.;-

== {3
(2) If any workmen has any gricvsnce. to be radressed, he g 1‘

must place the same before his supervisor/immediate g 4
;superior as sccn &g possible. If no satisfactoxry g
redrecsal is obtained from t he surpervisor/immediate. 1'
supericxr zc the casc may o2&, the workmen shall be o
entitled to have reeouxscc to the g rievance: proccedure as |

. A
followss i*

(2)He shall present writien statement of his grievance to }
-

\

the Ficld Cuperviscor (in ilie cnse of estate/Department ; :
Head<d in the ceose of iscicecry, thr-ugh the Ascistant Tield
Cuperviscxr/immedicte cuperior. The !tHeld Superviser/ 4
Depzxtment heszd shall investigote the matt:r and give /1
a rerly to the workmen Hitih & cony tec the pirsonnel
Mfepariment rithin exwvsn working Jdays,

(b)In the cmss of worlkrcn 75 not satisFied with the reply
of the Depazrtment e :d/Tizld "ar:irvisors; he may submit
his grievancesin writing to tiue Managexr of the ‘_’.stata/v
frotoxy witiin 7 dowe of tlie riczint of the reply from :
the Depuxituont He:d/Li:ld “raxviscexr, 7The Manager in
censulinticn with theP zxscnnel Depariment shall enguire
into the griev-ince and give a raeply to the workmen within
ten diys rom the tine the case is norm21lly presented
to the & Sr under intiiaticn to the concerned Depart=
lManaging RDircctor,

nent Head

(c) Failing to rec.ive a catisfactoxy answer from the Managex
Leputy Lansger of Estotes/Factery the workman may a2pply
in writing to the Iianaging Dircctor within 7 days of N
gé&tting the reply fLfrom the Managez/beputy l“anager of
Estate/Fect ry. The lianaging Dircctor will give him
riply as faxr 2g possible within fiftcen days a2nd his de~ |
cisicn is Final, o
b

(€) If the verkwan is net satisfied with the decision of the
Vanagine Director, hs may refir the mathzr to the rocognisc
Union wiric: in torn may trke it yp with the management if
deemed F£it, '
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